Federal Labor Laws

The following chart lists United States Federal labor laws that apply from the smallest group of employees to larger organizations.  Most of the laws listed apply to all companies.  Additional compliance is required at 15, 20, 50, and 100 employees and for companies servicing Federal contracts.  The alphabetical listing itself has no bearing as to the frequency of use or importance of the law.

	Federal Acts 
	Number of Employees

	
	1-14 
	15-19 
	20-49 
	50-100 
	100+ 

	Civil Rights Act of 1964
	X
	X
	X
	X
	X

	Civil Rights Act of 1991
	X
	X
	X
	X
	X

	Consumer Credit Protection Act of 1968
	X
	X
	X
	X
	X

	Employee Free Choice Act (pending, 2007)
	X
	X
	X
	X
	X

	Employee Polygraph Protection Act (1988)
	X
	X
	X
	X
	X

	Employee Retirement Income Security Act (ERISA) of 1974
	X
	X
	X
	X
	X

	Equal Pay Act of 1963
	X
	X
	X
	X
	X

	Fair Credit Reporting Act (FCRA) of 1970
	X
	X
	X
	X
	X

	Fair Labor Standards Act (FLSA) of 1938
	X
	X
	X
	X
	X

	Federal Insurance Contributions Act (FICA) of 1935
	X
	X
	X
	X
	X

	Health Insurance Portability & Accountability Act of 1996 (HIPAA)
	X
	X
	X
	X
	X

	Immigration Control and Reform Act (IRCA) of 1986
	X
	X
	X
	X
	X

	Immigration and Nationality Act
	X
	X
	X
	X
	X

	Labor-Management Reporting & Disclosure (Landrum-Griffin) Act
	X
	X
	X
	X
	X

	National Labor Relations Act (NLRA) of 1935
	X
	X
	X
	X
	X

	Occupational Safety & Health Act (OSHA) of 1970
	X
	X
	X
	X
	X

	Social Security Act
	X
	X
	X
	X
	X

	Taft-Hartley Labor Management Relations Act of 1947
	X
	X
	X
	X
	X

	Uniform Guidelines for Employee Selection Procedures (1978)
	X
	X
	X
	X
	X

	Uniform Services Employment & Re-employment Rights Act (1994)
	X
	X
	X
	X
	X

	Title I, Americans with Disabilities Act (ADA) of 1990
	
	X
	X
	X
	X

	Title VII, Civil Rights Act of 1964
	
	X
	X
	X
	X

	Title VII, Civil Rights Act of 1991
	
	X
	X
	X
	X

	Age Discrimination In Employment Act (ADEA) of 1967
	
	
	X
	X
	X

	Consolidated Omnibus Budget Reconciliation Act (COBRA) 1985
	
	
	X
	X
	X

	Family and Medical Leave Act (FMLA) of 1993
	
	
	
	X
	X

	EEO-1 Report:  All “for profit” Companies must file with the EEOC
	
	
	
	
	X

	Worker Adjustment and Retraining Notification Act (WARN) of 1989
	
	
	
	
	X


	FC – Federal Contractors must also include 

	EEO-1:  Must be filed with the Equal Employment Opportunity Commission if your Company is a Federal contractor.
	
	
	
	FC
	FC

	Drug Free Workplace Act of 1988
	FC
	FC
	FC
	FC
	FC

	Davis Bacon Act of 1931
	FC
	FC
	FC
	FC
	FC

	Executive Order 11246 (1965)
	FC
	FC
	FC
	FC
	FC

	Service Contract Act of 1965
	FC
	FC
	FC
	FC
	FC

	Vietnam Era Veterans Readjustment Act of 1974
	FC
	FC
	FC
	FC
	FC

	Vocational Rehabilitation Act of 1973
	FC
	FC
	FC
	FC
	FC

	Walsh-Healy Act of 1936
	FC
	FC
	FC
	FC
	FC


Posting Requirements

Federal laws require that employers post certain notices in the workplace where all employees can view them.  If a company has more than fifty (50) employees, the employer must post information concerning:

· The Americans with Disabilities Act of 1990 (ADA);

· The Age Discrimination in Employment Act of 1967;

· Title VII of the Civil Rights Act of 1964;

· The Employee Polygraph Protection Act;

· The Fair Labor Standards Act (Current Minimum Wage);

· Family Medical Leave Act (FMLA) of 1993; and 

· Occupational Safety & Health Act(OSHA) of 1970.

A company with fewer than fifty (50) employees is not required to comply with FMLA and, therefore, need not post related information.

The Equal Employment Opportunity Commission (EEOC) can provide posters containing the above listed information, at http://www.eeoc.gov. In addition, the U.S. Department of Labor (DoL) makes many Federal labor posters available at http://www.dol.gov/compliance/topics/posters.htm. State labor law posting requirements may vary; see the particular state’s Labor department for more information.
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For more information on HR Compliance, please call Troy Handy at 531-6980 Ext. 44253
For more information on Payroll Compliance, please call Meike Alberts at 650-5424

