Secured savings
	


Beginning in January 2023, all Colorado employers must provide some kind of retirement planning for their employees. 

What Employers need to know:
· You must either join the state secure savings program or you need to provide proof that you are offering a qualifying plan. 
· There is no cost to the employer for using the state mandated plan.
· There is no matching requirement.
· The program begins January 1st, 2023, but businesses have a grace period to register, however the funds expected in the plan will be retro-active to January 1st. 
· For businesses with less than 9 employees the grace period ends 5/15/23
· For businesses with 10 or more employees the grace period ends on 3/15/23
· You will receive an access code via USPS or email to register your business. You will need to register even if you will be filing for an exemption. Some access codes have already gone out. 
· You need to talk with your payroll processor to make sure they are aware of the requirement, and are able to handle the change.
· You will have 14 days to submit the withheld funds to the state after each payroll run.
· You need to communicate with your team about the offering and allow them to opt in or opt out.
· Employees can opt out by completing a form with the state, if they do not opt out, they will be automatically enrolled with an auto contribution from their wages of 5%, which will increase by 1% each year until it reaches the max of 8%.
· If you have remote employees in other states this policy does not apply to them. 
· You need to update your handbook with this policy and outline the offering you provide. If UNIcycle handles your handbook we will automatically do that. 
What Employees need to know:
· They need to know they will be automatically enrolled to contribute 5% of their income if they do not opt out. 
· They need to know when it begins.
· They need to know it is tied to their social security number and will follow them from one employer to the next, if you use the state program.
You can learn more here: https://treasury.colorado.gov/colorado-securesavings-program






FAMLI
Colorado FAMLI was created to ensure that all Colorado workers have paid extended medical leave available to them beginning in 2024. 

What Employers need to know:
· Beginning January 2023 employees and employers will begin to pay into the program. 
· For employers with less than 9 employees: the employee will contribute .45% of their pay to this program.
· The employer is responsible for deducting this amount and making quarterly payments to the state.
· The employer must register the business and its employees for the program.
· For Employers with more than 9 employees: the employer and the employee will both contribute .45% each of the employees pay to this program. 
· Payments to the program will be tied to your EIN number and the employees social security number.
· Your bookkeeper needs to set this up in their processes before January 2023.
· You will need to update your handbook with this policy. If UNIcycle handles your handbook we will be doing this automatically. 
What Employees need to know: 
· They need to know this deduction will be coming out of their checks starting in January.
· They cannot access these funds until 2024.
· Beginning in 2024, they can apply to receive a percentage of their regular pay through this program if they need extended medical leave.
· They do not have to use PTO or sick time congruently with this policy, but they can choose to, to help supplement their income. 
· Their funds are associated with their social security number and will follow them from one employer to the next. 
You can find more information at the link below.






		FAMLI Premiums and Benefits






Deductions from final paychecks

Sample Policy for handbooks and equipment sign out forms:
In accordance with Colorado C.R.S. 8-4-109 _____your company_____ reserves the right to retain final
paychecks for up to 10 days to audit and adjust the accounts and property value of any
company assets, and to insure the return of such assets by the employee. If an employee does not return all company assets, the company has the right to deduct the costs of those assets from the employee’s final paycheck.

 Colorado Revised Statutes 8-4-109 (Termination of Employment)
 Colorado Revised Statutes 8-4-105 (Deductions Permitted)

The law says: Permissible Deductions Upon Termination
Deduction for the amount of money or the value of property that the employee failed
to properly pay or return to the employer in the case where a terminated employee
was entrusted during his or her employment with the collection, disbursement, or
handling of such money or property. In this instance the employer shall have 10
calendar days after the termination of employment to audit and adjust the accounts
and property value of any items entrusted to the employee before the employee&#39;s
wages or compensation shall be paid in accordance with C.R.S. 8-4-109.
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Separation agreements

Section 8-74-101(4)
Employer Separation Form 22-234

Senate Bill 22-234 expands the information employers are required to provide at termination to include the following information:
· Employer's name.
· Employer's address.
· Employee's name.
· Employee's address.
· Employee's ID number or the last four digits of the employee's Social Security number.
· Employee's first and last dates worked.
· Employee's year-to-date earnings.
· Employee's wages for the last week worked.
· The reason the employee separated from the employer.
The notice containing this information can be in electronic or hard copy format, and it must be provided to all employees at termination, regardless of the reason for the employment separation.

