
What You Need To Know: 

2024 





FOUNDATION
The Colorado Small Business 
Development Center Network 
(SBDC) is funded through a 
cooperative agreement with 
the U.S. Small Business 
Administration (SBA). The 
SBDC Network is a 
partnership between the 
State of Colorado, Colorado 
Office of Economic 
Development and 
International Trade, the Small 
Business Administration 
(SBA), Colorado’s institutions 
of higher education, local 
economic development 
organizations and local 
chambers of commerce.



Who We Are & What We Do

Helping local 
businesses start, 

grow and 
prosper through 

street-smart 
business 

education and 
assistance.

High Quality 
Training

Free 
Confidential 
Consulting

Connection 
to 

Resources



Our Agenda Today
1. CO min wage
2. FAMLI
3. POWR
4. OT Rules
5. = pay transparency 



Colorado Minimum wage updates:
Colorado: $14.42 non-tipped / Tipped $11.40
Denver: $18.29 non-tipped / Tipped $15.27

For Salary/Exempt status the minimum wage 
threshold has increased to $54,964 annually for 
administrative / professional / executive / and 
supervisory positions.



Colorado Minimum wage updates:

Questions?



New Federal I9 form must be used going 
forward. You can find it here: 
https://www.uscis.gov/sites/default/files/document
/forms/i-9.pdf

Valid through July 2026

https://www.uscis.gov/sites/default/files/document/forms/i-9.pdf
https://www.uscis.gov/sites/default/files/document/forms/i-9.pdf


New Federal I9 form 

Questions?



FAMLI starts for Employees:
● Colorado voters voted to create the FAMLI 

program in November, 2020.
● Under FAMLI all employees in Colorado can 

take up to 12 weeks of paid, job protected 
leave. They are paid through the deductions 
we have been collecting since 1/1/23.

● If an employee applies for FAMLI, the employer 
does not have to pay out those wages, the 
state does. 



Kinds of Leave: 
● Medical Leave (To care for yourself for your own serious health 

condition.)
● Pregnancy Leave (To care for yourself upon experiencing a 

pregnancy-related health condition.)
● Parental (Bonding) Leave (To care for a new child, including adopted 

and fostered children.)
● Safe Leave (Domestic Violence) (To address the immediate safety 

needs and impact of domestic violence and/or sexual assault.)
● Military Family Members (Exigency) Leave (To make arrangements for 

a family member’s military deployment.)

● Medical Leave (To care for yourself 
for your own serious health condition.)

● Pregnancy Leave (To care for yourself 
upon experiencing a 
pregnancy-related health condition.)

● Parental (Bonding) Leave (To care for 
a new child, including adopted and 
fostered children.)

● Safe Leave (Domestic Violence) (To 
address the immediate safety needs 
and impact of domestic violence 
and/or sexual assault.)

● Military Family Members (Exigency) 
Leave (To make arrangements for a 
family member’s military deployment.)



FAMLI Premiums and Benefits Estimator

**Estimated from the state of Colorado

https://co.accessgov.com/famli/Forms/Page/famli/famlicalculator/1


What Employers need to know: 

● EE’s have to create an account online to apply for leave
● The EE can apply for benefits up to 30 days before leave begins. 
● Some reasons do require a physician verify that the leave is required but not all
● EE’s will receive a % of their regular pay and that % depends on how much they normally 

make.
● Premiums have a wage cap and payouts have a total amount per year that can be paid out. 

So there is a cap on how much an EE can receive in a year too. That is also based on the 
normal wage.

● EE’s can apply for leave early, but must complete the process on the 1st day of their leave.
● There is an approval process, and EE and the ER will be notified if their leave is approved. 
● EE’s can apply for leave more than 30 days after the leave was taken, but they must provide a 

reason for the delay.

Links: UNIcycle’s 1 sheet for Employers UNIcycle’s 1 sheet for Employees

https://docs.google.com/document/d/1TSuciIBNS9KJbV4W9ABuJao__E9s3OVr__8G6FIWGes/edit?usp=sharing
https://docs.google.com/document/d/1jaP2Y7BD5BuTwsMDWJZ0WisVjHC5BcDsHwHBkf65A3s/edit?usp=sharing


FAMLI 2024

Questions?



POWR Act:

● Expands workplace harassment laws
● Gets rid of “Severe and Pervasive” standard and makes it easier to file a claim. 
● The Act says the offense must be “subjectively offensive to the individual alleging harassment 

and is objectively offensive to a reasonable individual of that same protected class.”
● Actionable conduct or communications that constitutes Harassment if:

○ Submission of the conduct or communication is explicitly or implicitly made a term or 
condition of employment

○ Submission to, objection to, or rejection of the conduct or communication is used as a 
basis for employment decisions affecting the individual.

○ The conduct or communication has the purpose or effect of unreasonably interfering with 
the individual's work performance or creating an intimidating, hostile, or pervasive 
working environment.

● Adds marital status as a protected class
● Limites Non-disclosure provisions: says that internal NDA’s cannot include harassment claims. 

NDA cannot limit disclosure of alleged discriminatory or unfair employment practices.
● Requires Employers to keep all records for 5 years. 



POWR Act

Questions?



Changes in OT Rules for Ag Workers:
● “Highly Seasonal” workers make OT after 56 hours for the 22 weeks of their 

peak season, the rest of the year they are treated like regular ag workers.
● Regular ag workers make OT after 54 hours. OR 15 hours in a 24 hour 

period. 
● There are some stipulations for smaller farms. < $1M over three years. 



Changes in OT Rules for Ag Workers:

Questions?



Colorado Equal Pay Transparency Rules Amended:
● Under existing law employers must post all vacancies including duties and 

starting pay range internally for all employees to see and be available to 
apply for those positions. 

● Clarifications/amendments to the law: “Career progression” and “Career 
Development” job changes do not have to be disclosed before the promotion 
takes place, and do not need to be posted internally. 

● If you give someone a promotion due to career progression or career 
development, you have to announce to all affected employees that this 
person got the promotion within 30 days and you must include directions for 
how employees can apply for career promotion or development in future. 

● Does not apply to Colorado employers with no in state employees or 15 
remote employees. 

● All job postings must still disclose pay, and must also have an application 
deadline.



Colorado Equal Pay Transparency Rules Amended:

Questions?



https://larimersbdc.org/



https://larimersbdc.org/what-we-do/consulting/



https://larimersbdc.org/consultants/



https://larimersbdc.org/consultants/



Thank you!
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Please tell your business 
friends to find us at 

www.larimersbdc.org

Follow Larimer SBDC on social media for 
upcoming events, daily updates, small 
business tips and insights…


