
FAMLI One Sheet - Employers

Kinds of Leave:

● Medical Leave (To care for yourself for your own serious health condition.)
● Pregnancy Leave (To care for yourself upon experiencing a pregnancy-related health

condition.)
● Parental (Bonding) Leave (To care for a new child, including adopted and fostered

children.)
● Safe Leave (Domestic Violence) (To address the immediate safety needs and impact of

domestic violence and/or sexual assault.)
● Military Family Members (Exigency) Leave (To make arrangements for a family

member’s military deployment.)

What Your Employees Will Need From You:

● EIN
● Past four - 4 - weeks of scheduled hours

○ Notify human resources and people leaders ASAP that these requests are high
priority when prompted, as the information is vital to the claims process.

● Pay Rate
○ Notify finance and or bookkeeping ASAP that these requests are high priority

when prompted, as the information is vital to the claims process.

Links:

● File a Claim
● Employer Toolkit Webinar Series
● Employer Preparation Webinar Series
● Employer Obligations Webinar Series
● Colorado FAMLI Employer Information
● Benefits Estimator

www.unicycle.consulting

https://famli.colorado.gov/individuals-and-families/my-famli-user-guide-for-claimants/my-famli-user-guide-getting-started
https://www.youtube.com/watch?v=6M3zajN5KlQ
https://www.youtube.com/watch?v=tWdKygLCnqA
https://www.youtube.com/watch?v=yZrGTjMRf7Y
https://famli.colorado.gov/employers
https://co.accessgov.com/famli/Forms/Page/famli/famlicalculator/0

